
  

 
      

       
         

 

  
 

          
              

              
            
   

 
            
            

   
        

 
               

                 
            

             
      

 
                    

       
 

             
         
 

 
           
 

 
 

Appendix C 

Seven-Month Employees 

Seven-month employees are temporary employees employed for a period which exceeds 120 days and is 
ordinarily no greater than seven months in duration. Such employees shall be appointed to job 
classifications contained within this contract and be compensated at the applicable wage rates in effect for 
their assigned classification. Seven-month employees shall not receive step increases in pay based upon 
their actual service. 

After successfully completing one regular six (6) month probationary period, a seven-month employee will 
not be subject to any probationary period in subsequent seven-month appointments in the same job 
classification. 
The following benefits shall be provided to seven-month employees: 

(1) Five days (40 hours) of vacation time for each full seven months of employment accrued 
at the rate of 2.67 hours per pay period. The use of such vacation may commence after 
completion of three months of continuous service. Any vacation hours used in advance of 
accrual shall be reimbursed to the City if termination of employment, for whatever reason, 
occurs before seven months of service is rendered. 

(2) Five days (40 hours) of sick leave earned at the rate of 2.67 hours per pay period and to 
be used anytime after it is accumulated. 

(3) Pay for all holidays provided for in this contract (except the birthday holiday) which occur 
during the seven-month period. Seven-month employees are not eligible for the birthday 
holiday. 

(4) Deferred compensation as provided in this contract. See Article XXIII. 

26 
City of Des Moines and 

Central Iowa Public Employees Council 
July 1, 2018 through June 30, 2021 




